
D E C E N T  W O R K



The concept of work �s def�ned as the phys�cal and mental
efforts made for the cont�nuat�on of l�fe. Th�s can be an "act�on",
or �t can also be a "work" or a "duty" to be done. The concept of
work has a long h�story and �s an �ntegral part of our da�ly l�fe.
Work, wh�ch determ�nes both the l�festyle of the work�ng
people and the�r place �n soc�ety, also has an �mportant place �n
the center of our l�ves as �t enables people to ma�nta�n the�r
ex�stence as a source of l�vel�hood.(1)

In today's work�ng cond�t�ons, many opportun�t�es and
opportun�t�es do not reach the employees. The concept of
“decent work” was brought to the agenda by the Internat�onal
Labor Organ�zat�on (ILO) for the f�rst t�me �n 1999 and �t a�ms to
prov�de every employee w�th many opportun�t�es and
opportun�t�es �n work�ng cond�t�ons.(2) “Decent work” descr�bes
a conceptual framework that refers to �nd�v�duals' r�ghts to
work and employment, occupat�onal health and safety
cond�t�ons, soc�al secur�ty opportun�t�es, and the�r r�ght to
express themselves through trade un�ons or other mechan�sms
of representat�on and part�c�pat�on.(3) The concept of decent
work reflects the w�shes of employees �n work l�fe. Th�s means
that women and men are treated equally by offer�ng equal
opportun�t�es; It �ncludes job opportun�t�es where workers can
be product�ve and have a fa�r �ncome, prov�des safety �n the
workplace and soc�al protect�on for fam�l�es, offers better
poss�b�l�t�es for personal development and soc�al �ntegrat�on,
prov�des freedom for people to express the�r concerns, organ�ze
and part�c�pate �n dec�s�ons that affect them.(4)



In add�t�on, the ILO has developed an agenda for work�ng l�fe. It
supports countr�es through �ntegrated Decent Work Country
Programs, wh�ch �t has prepared �n coord�nat�on w�th �ts
components. The �mplementat�on of the Decent Work Agenda
�s ach�eved through the �mplementat�on of the ILO's four
strateg�c goals, where the gender goal �ntersects w�th all other
goals:

EMPLOYMENT

The ILO states that w�thout product�ve employment, the goals
of decent work cannot be ach�eved. The purpose of the ILO �s
not only to create jobs but also to ensure that the jobs created
are acceptable.(4) The quant�ty and qual�ty of employment
should be cons�dered together. In other words, the
qual�f�cat�ons must be acceptable as much as the amount of
work done. When we cons�der the qual�tat�ve d�mens�on, such
as obta�n�ng appropr�ate �ncome �n return for work and
ensur�ng the cont�nu�ty of th�s �ncome[5]; Work�ng cond�t�ons
such as n�ght work, week hol�days, pa�d leave, work�ng hours
also have an �mportant place.[6] Another feature that should be
�n th�s context �s to prevent the use of ch�ld labor by
determ�n�ng the m�n�mum age and to ensure that work�ng
under th�s age �s proh�b�ted. In add�t�on, part-t�me or full-t�me
work should be done by the w�ll of the employees.[7]



SOCIAL SECURITY (SOCIAL PROTECTION)

Soc�al secur�ty (Soc�al protect�on) �s one of the most �mportant
systems that med�ate the real�zat�on of the soc�al state pr�nc�ple
and soc�al just�ce �n a country. Th�s system meets the
subs�stence and l�fe needs of people whose earn�ngs are
permanently or temporar�ly cut due to a phys�olog�cal,
soc�oeconom�c, or occupat�onal r�sk.[8] Econom�c secur�ty
aga�nst soc�al r�sks should be prov�ded to all w�thout
d�scr�m�nat�on; Soc�al secur�ty protects the �nd�v�dual �n cases of
s�ckness, d�sab�l�ty, old age, unemployment, and d�sm�ssal from
work.[9] In add�t�on, prevent�on of work acc�dents and
occupat�onal d�seases �ncludes protect�on from heavy work�ng
cond�t�ons and per�ods.[10]

FUNDAMENTAL RIGHTS REGARDING WORKING LIFE

Bas�c pr�nc�ples and r�ghts regard�ng work�ng l�fe; freedom of
assoc�at�on and recogn�t�on of the r�ght to collect�ve barga�n�ng
can be grouped under the head�ngs of el�m�nat�ng all forms of
forced and compulsory labor, d�scr�m�nat�on �n employment
and occupat�on, and ch�ld labor. (9) Accord�ng to the ILO, there
are certa�n r�ghts �n work�ng l�fe. Some of these are the r�ght to
be protected from forced labor, the r�ght to organ�ze and
barga�n collect�vely, and the r�ght to protect�on from
d�scr�m�nat�on. In add�t�on, proh�b�t�ng all k�nds of
d�scr�m�nat�on on the bas�s of nat�onal or�g�n, gender, age, race,
and rel�g�on �s also �mportant for decent work. (7) These
fundamental r�ghts are not only the most �mportant
convent�ons and recommendat�ons adopted by the ILO; It also
has the feature of be�ng the most rat�f�ed convent�ons by the
member states of the ILO. (11)



SOCIAL DIALOGUE

Soc�al d�alogue �s a process �n wh�ch econom�c and soc�al
pol�c�es and common �ssues related to work�ng l�fe are
negot�ated and these �ssues are mutually consulted by
exchang�ng �nformat�on. It �s also expressed as a tool that
contr�butes to the solut�on of d�ff�cult problems and develops
soc�al cohes�on. (4) Soc�al d�alogue generally takes place at
three d�fferent levels. Th�s �s the determ�nat�on of wages and
work�ng cond�t�ons between the employer and the worker, the
negot�at�on between the workers and the management
regard�ng the part�c�pat�on �n the funct�ons of the enterpr�se,
and the determ�nat�on and �mplementat�on of soc�al and
econom�c pol�c�es between the soc�al partners and
government representat�ves.[12]



CONCLUSION

Nowadays decent work �s recogn�zed as a global need.
Adopt�ng the target of decent work, the ILO states that th�s �s
needed, but �t has not been successful �n creat�ng decent
works. In add�t�on, the psycholog�cal health effects of stable or
non-standard employment cond�t�ons cont�nue to be
neglected, as work-related �nequal�t�es rema�n somewhat
�nv�s�ble, part�cularly �n econom�cally r�ch countr�es. [14] The
decent work agenda �s not formally �ntegrated w�th psychology,
but there �s some psycholog�cal theory and research on the
subject. Holland spent a lot of effort �n the development of
theory to understand and pred�ct the nature of good human-
env�ronment f�t. [15] In add�t�on, �nd�v�duals w�th job sat�sfact�on
are more l�kely to be psycholog�cally well. [16],[17]

These problems w�ll be allev�ated by the creat�on of laws,
regulat�ons, and �nst�tut�ons that w�ll enable people to work
w�thout pressure �n an env�ronment where they both earn
enough to l�ve on, have reasonable secur�ty, and opportun�t�es
for personal growth are stead�ly �ncreas�ng. Therefore, the ILO's
decent work goal should be adopted at a nat�onal and global
scale and efforts should be made to ach�eve �t.
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