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In add�t�on to f�nanc�al ga�n that w�ll meet the bas�c needs of
�nd�v�duals, work-l�fe prov�des the opportun�ty for self-
development and supports mental well-be�ng. Part�cularly �n
mental d�sorders, part�c�pat�on �n work�ng l�fe plays an
�mportant role �n rega�n�ng funct�onal�ty and �ncreas�ng the
qual�ty of l�fe. Work�ng makes people w�th mental d�sorders feel
product�ve, respected, get sat�sfact�on from l�fe and f�nd a place
�n soc�al l�fe.

Hav�ng a job affects the progress�on of mental �llness as well as
the pos�t�ve emot�ons �t prov�des. In the researches, people who
are �n the recovery process expressed be�ng �n employment as
the center of the�r recovery process.

Work�ng Is An Inseparable Part Of Heal�ng Processes.

In Dunn et al.'s (2008) study w�th people w�th mental
d�sab�l�t�es, one-on-one �nterv�ews were conducted w�th 23
part�c�pants who had advanced degrees of recovery and were
d�agnosed w�th sch�zophren�a spectrum d�sorder, b�polar mood
d�sorder, and major depress�on. In these �nterv�ews, what �t
means for them to be �n bus�ness l�fe was �nvest�gated.

At the end of the �nterv�ews, �t was seen that hav�ng a job has a
spec�al mean�ng for people: Work�ng �s an �ntegral part of
recovery processes.

EMPLOYMENT AND RECOVERY



Accord�ng to the results, be�ng �n employment �mproved the
self-esteem of people w�th mental �llness. Part�c�pants �n the
workplace stated that they felt needed, valued, and
apprec�ated. Work�ng l�fe has made them proud of
themselves. One part�c�pant �n the study stated that h�s self-
conf�dence �ncreased when he started work�ng:

  “I felt l�ke the only th�ng that had any value �n my l�fe was
work.”

Be�ng �n employment helped the part�c�pants cope w�th the
problems brought about by the�r mental d�sorders. The
rout�nes of work�ng l�fe are a balanc�ng factor �n people's l�ves,
espec�ally when they are start�ng to recover. Work�ng has also
helped people cope w�th the symptoms of the�r a�lments.
Aga�n, one part�c�pant �n the study expressed th�s as follows:

“It was l�ke, 'I have to do someth�ng. I had to re�nv�gorate
myself because I was go�ng to be a vegetable... I couldn't deal
w�th people. I really couldn't cope, espec�ally w�th large
groups. So I got a job up the street (�n the v�deo store). I started
work�ng there to re�ntegrate myself �nto soc�ety. And I
reconnected w�th people, groups, and d�fferent people.”



“(My job) was a place where I could use someth�ng devastat�ng
and somewhat trag�c to my advantage that had shattered my
l�fe.”

There �s a percept�on �n soc�ety that people w�th mental
d�sorders are generally "helped" people. However, under
appropr�ate cond�t�ons, people w�th mental d�sorders can also
be �n the pos�t�on of "helper". In th�s study, �t was stated that
people w�th mental d�sorders m�ght be �n the pos�t�on of
"helper"; It has been stated that th�s s�tuat�on enables the
person to evaluate h�mself and encourages recovery. One
part�c�pant expressed the heal�ng power of h�s work and stated:

“I just loved do�ng what I was do�ng… help�ng other people who
needed help l�ke me… (My job) was a place where I could use
someth�ng devastat�ng and somewhat trag�c that had
shattered my l�fe to my advantage. I could actually help people
w�th the pa�n that made me who I am.”

In add�t�on, contrary to the prejud�ce that people w�th mental
�llness cannot work, �n the research, �t has been observed that
these people work even when the�r �llness �s exacerbated. The
status of work�ng or not work�ng was found to be related to
env�ronmental cond�t�ons and fam�ly culture, apart from
mental d�sorders. Some respondents reported work�ng �n more
than one locat�on. In the study, a part�c�pant w�th a d�agnos�s of
sch�zophren�a sa�d the follow�ng wh�le descr�b�ng a d�ff�cult
per�od �n h�s l�fe:

“… And then… I started work�ng two more jobs. So I was work�ng
40 hours (�n the hosp�tal) and then on Sunday I started work�ng
8 hours at the C�ty Hosp�tal… and I got a 20-hour week job �n
the even�ngs (�n another hosp�tal).”



Part�c�pants �n the study; stated that they cont�nued to work full-
t�me dur�ng per�ods when they were not well emot�onally, used
excess�ve med�cat�on, and had psychot�c attacks. Many
part�c�pants rema�ned �n employment wh�le deal�ng w�th
respons�b�l�t�es such as school and fam�ly. A part�c�pant who was
hosp�tal�zed �n more than one pr�son and psych�atr�c hosp�tal
descr�bed h�s cont�nu�ty �n bus�ness l�fe as follows:

“I worked almost the ent�re t�me – I only had to take a break for
6 months when I was �n deep despa�r.”

The Pr�de and Sense of Success That F�nanc�al Independence
Br�ngs Contr�bute to Heal�ng.

The f�nanc�al ga�n of be�ng �n employment also supports the
recovery. Part�c�pants, the�r earn�ngs; They used �t to meet the�r
own needs, l�ve �ndependently, pay the�r debts dur�ng an acute
phase of the d�sease, cont�nue the�r educat�on, to rece�ve
treatment, �n short, to �mprove the�r general qual�ty of l�fe, and
the�r sense of pr�de and ach�evement brought by f�nanc�al
�ndependence contr�butes to recovery.

The stress–pred�spos�t�on model proposes that l�fe stress may
exacerbate symptoms �n psych�atr�cally vulnerable �nd�v�duals.
However, part�c�pants �n th�s study were found to �ns�st on
stay�ng �n employment unt�l they found a balance between the
stresses and benef�ts of work�ng. Th�s pers�stence allowed them
to cons�stently reap benef�ts as opposed to the stress load of
work. The benef�t of work�ng l�fe �s greater than the harm caused
by the stress of work�ng l�fe.

Cons�der�ng the results of the research, employment does not
only prov�de f�nanc�al ga�n to people w�th mental d�sorders.
Be�ng �n employment contr�butes to mental well-be�ng and
supports recovery.
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