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In a good work�ng env�ronment, workplaces and work�ng and
product�on methods are des�gned so that workers can work
and move safely. Employees are aware of the hazards and r�sks
assoc�ated w�th raw mater�als used at work and substances
produced �n work processes and have rece�ved tra�n�ng on how
to control these r�sks. The mach�nes and tools used �n the study
are su�table for the�r purposes. The phys�cal and mental
precond�t�ons of the employees are taken �nto account wh�le
plann�ng the work and determ�n�ng �ts framework.

Structural aspects of the work env�ronment �nclude the safety
of passageways, workplace l�ght�ng, sound env�ronment, and
�ndoor a�r qual�ty. Funct�onal factors �nclude regulat�ng
transport and road traff�c and keep�ng workplaces and off�ces
t�dy and clean. Psychosoc�al factors �n the work env�ronment,
together w�th funct�onal and structural factors, �s a collect�ve
term that encompasses the �nteract�on between people �n a
workplace, the �nd�v�dual's work and �ts �mpact on the
employee, organ�zat�onal cond�t�ons, and the culture of the
organ�zat�on.



Loads and Transport

Workstat�ons for l�ft�ng and transport should be arranged �n
such a way that the load rema�ns reasonable and workers can
recogn�ze the phys�cal stra�n and stress factors of the work
accord�ng to the�r capac�ty. The ma�n stressors are the we�ght
of the load, work�ng postures, and l�ft�ng frequency. Persons
work�ng w�th loads should be g�ven adequate gu�dance and
�nstruct�on �n l�ft�ng, and pract�ce should be made to ensure
that they use proper techn�ques wh�le do�ng so.

Loudness

Loudness �s a common env�ronmental stressor �n the
workplace. There �s ev�dence to suggest that no�se �n the
workplace negat�vely affects not only employee well-be�ng and
job sat�sfact�on, but also performance and mot�vat�on. The
ev�dence rev�ewed shows that the potent�al effects of no�se on
worker health, well-be�ng, job sat�sfact�on, and product�v�ty
depend on the nature and character�st�cs of the task at hand.

W�ndows and Vent�lat�on

Current research shows that w�ndows and vent�lat�on qual�ty
can have both d�rect and �nd�rect effects on worker health and
well-be�ng. There �s accumulat�ng ev�dence that the
character�st�cs of the phys�cal work env�ronment can act as a
cop�ng resource, offer�ng numerous opportun�t�es for heal�ng
and restorat�on.



�nsuff�c�ent equ�pment ava�lab�l�ty, su�tab�l�ty, rel�ab�l�ty,
ma�ntenance or repa�r
poor workplace cond�t�ons such as lack of workplace,
�nsuff�c�ent l�ght�ng, and excess�ve no�se
lack of tools, equ�pment, or other resources needed to
complete job tasks
work�ng �n extreme cond�t�ons or s�tuat�ons such as very
h�gh or low temperatures
•work�ng �n unstable env�ronments such as confl�ct zones.

R�sk Assessment and R�sk Management

R�sks �n the workplace can be avo�ded when work tasks are well
planned, employees are gu�ded, and work �s done carefully and
thoughtfully. Although problems ar�se ma�nly from the phys�cal
work env�ronment, psychosoc�al factors affect how people
exper�ence problems related to the work env�ronment.
Therefore, r�sk management �s addressed by �nclud�ng the
soc�al and organ�zat�onal context. The work to be performed,
the organ�zat�onal structures, the env�ronmental context and
phys�cal processes of the work, and other workplace cond�t�ons;
It �s prepared by tak�ng �nto account the r�sks that may ar�se
from the work�ng env�ronment and equ�pment.
The ma�n psychosoc�al r�sks that may ar�se from the work
env�ronment, equ�pment, and hazardous tasks �ncluded �n ISO
45003:2021:



Conclus�on

It �s known that the phys�cal env�ronment character�st�cs of the
workplace have a s�gn�f�cant and measurable effect on the
employee's well-be�ng and behav�or. In add�t�on, the phys�cal
work env�ronment can be used to help develop a
“psycholog�cally support�ve env�ronment” and support
employees. Good arrangement of work�ng env�ronment and
equ�pment helps to use stress-reduc�ng factors such as
ass�st�ng the employee �n cop�ng w�th the task at hand,
avo�d�ng obstacles to cop�ng w�th the task at hand, fac�l�tat�ng
access to soc�al support, prov�d�ng access to pos�t�ve act�v�t�es,
and g�v�ng people a sense of control over the�r phys�cal and
soc�al env�ronment. A good workplace des�gn a�ms to fulf�ll th�s
support�ve role by cons�der�ng the needs, goals, and
mot�vat�ons of the employees.

The most �mportant element �n prov�d�ng a safe and healthy
work�ng env�ronment �s to �dent�fy the phys�cal and
psychosoc�al r�sks �n your workplace and to take the necessary
measures that can be used to manage the �dent�f�ed r�sks.

N_HumaN Consultancy's f�ve-stage İYRS ® model has been
developed to �dent�fy psychosoc�al r�sks that may ar�se from the
work env�ronment or equ�pment and to prov�de r�sk
management pract�ces and support serv�ces to prevent these
r�sks.
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