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R�sk Assessment �n Occupat�onal Health and Safety

Those who are at work or may come from outs�de; The
poss�b�l�ty of negat�ve consequences ar�s�ng from hazards that
have the potent�al to damage and harm the employee or
workplace creates r�sks. Prevent�on stud�es to el�m�nate or
m�n�m�ze the r�sks related to occupat�onal health and safety
beg�n w�th the process of �dent�fy�ng and evaluat�ng the r�sks.
R�sk assessment �s the assessment made to �dent�fy and
prevent all hazards and health r�sks ar�s�ng from work�ng
cond�t�ons �n workplaces. It �s necessary to evaluate the
poss�ble r�sk poss�b�l�t�es that may ar�se from the workplace
layout, work�ng env�ronment, work�ng cond�t�ons, equ�pment,
work done, tasks, and mater�als used and to determ�ne
prevent�ve solut�ons. R�sk assessments help reduce workplace
acc�dents and occupat�onal d�seases. Evaluat�ng the r�sks �n
work�ng l�fe enables bus�nesses to prepare object�vely the
act�on plans they w�ll follow �n the management of these r�sks.
 
Psychosoc�al r�sks
 
In cases where psychosoc�al r�sks cannot be resolved,
presentee�sm, absentee�sm, decrease �n work compl�ance,
qu�tt�ng, accelerat�on �n personnel change, and �neff�c�ent work
are observed. Factors that cause these negat�ve outcomes
�nclude work-related stress, workload, job control, role confl�cts,
effort-reward �mbalance, leadersh�p qual�t�es, sh�ft work�ng
cond�t�ons, l�m�ted career progress�on, and poor soc�al
relat�onsh�ps �n the workplace.
 



Psychosoc�al r�sks, wh�ch are determ�ned by evaluat�ng the
content and context areas of the job, const�tute an �mportant
part of the r�sk assessment process for occupat�onal health and
safety.
 
Psychosoc�al R�sk Assessment

Quant�tat�ve and qual�tat�ve measures are used �n psychosoc�al
r�sk assessment. The most frequently used method �n
quant�tat�ve psychosoc�al r�sk measurement �s quest�onna�re
appl�cat�ons. A measurement tool to be developed for an
evaluat�on to be made �n th�s way should cons�st of quest�ons
cover�ng the sub-d�mens�ons of the content and context of the
job, and �t should be noted that job �nsecur�ty, lack of control,
h�gh work demands, heavy workload, effort-reward �mbalance
and work-l�fe balance due to the work done �n the enterpr�se or
the organ�zat�onal structure. It should prov�de �nformat�on
about r�sks such as fa�lure to �nstall.
 
N_HumaN's Psychosoc�al r�sk assessment model addresses the
psychosoc�al r�sks spec�f�ed �n the Internat�onal Labor
Organ�zat�on and ISO 45003 standards �n terms of the content
and context of the job. In the model, the r�sk factors related to
the content of the job are the work env�ronment, work
schedule, workload, and task des�gn; R�sk factors related to the
context of the job were determ�ned by organ�zat�onal culture,
roles �n the �nst�tut�on, career development, work-l�fe balance,
freedom of dec�s�on/control and �nterpersonal relat�ons sub-
d�mens�ons. At the same t�me, job sat�sfact�on and well-be�ng
as sub-d�mens�ons of stress level, job engagement, and job
engagement are also �ncluded �n the evaluat�on.
 



Psychosoc�al R�sks �n OHS R�sk Assessment

R�sks are created by the poss�b�l�ty of negat�ve consequences
ar�s�ng from hazards that are �n the workplace or that may
come from outs�de, and that have the potent�al to damage and
harm the employee or workplace. Prevent�on stud�es to
el�m�nate or m�n�m�ze the r�sks related to occupat�onal health
and safety beg�n w�th the process of �dent�fy�ng and evaluat�ng
the r�sks.
 
Psychosoc�al R�sks

In cases where psychosoc�al r�sks cannot be resolved,
presentee�sm, absentee�sm, decrease �n work compl�ance,
qu�tt�ng, accelerat�on �n personnel change, and �neff�c�ent work
are observed. Factors that cause these negat�ve outcomes
�nclude work-related stress, workload, job control, role confl�cts,
effort-reward �mbalance, leadersh�p qual�t�es, sh�ft work�ng
cond�t�ons, l�m�ted career progress�on, and poor soc�al
relat�onsh�ps �n the workplace.



Psychosoc�al R�sk Assessment

Quant�tat�ve and qual�tat�ve measures are used �n psychosoc�al
r�sk assessment. The most frequently used method �n
quant�tat�ve psychosoc�al r�sk measurement �s quest�onna�re
appl�cat�ons. A measurement tool to be developed for an
evaluat�on to be made �n th�s way should cons�st of quest�ons
cover�ng the sub-d�mens�ons of the content and context of the
job, and �t should be noted that job �nsecur�ty, lack of control,
h�gh work demands, heavy workload, effort-reward �mbalance
and work-l�fe balance due to the work done �n the enterpr�se or
the organ�zat�onal structure. It should prov�de �nformat�on
about r�sks such as fa�lure to �nstall.
 
N_HumaN's Psychosoc�al r�sk assessment model addresses the
psychosoc�al r�sks spec�f�ed �n the Internat�onal Labor
Organ�zat�on and ISO 45003 standards �n terms of the content
and context of the job. In the model, the r�sk factors related to
the content of the job are the work env�ronment, work
schedule, workload, and task des�gn; R�sk factors related to the
context of the job were determ�ned by organ�zat�onal culture,
roles �n the �nst�tut�on, career development, work-l�fe balance,
freedom of dec�s�on/control and �nterpersonal relat�ons sub-
d�mens�ons. At the same t�me, job sat�sfact�on and well-be�ng
as sub-d�mens�ons of stress level, job engagement, and job
engagement are also �ncluded �n the evaluat�on.
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