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WHY SHOULD YOU SUPPORT EMPLOYEE MENTAL HEALTH?

Accord�ng to the World Health Organ�zat�on, one �n f�ve people
struggles w�th mental health problems. Two-th�rds do not get
the support and treatment they need due to neglect, st�gma,
costs, wa�t�ng t�mes, and lack of access to treatment. Mental
health problems are seen as one of the b�ggest health
problems of the century, w�th depress�on as the lead�ng cause
of d�sab�l�ty and premature death.

In th�s context, �t �s �mportant to rev�ew your workplace pol�c�es
and make sure that they do not cause harm. Ra�s�ng awareness
of mental health �ssues and pr�or�t�z�ng mental health prov�des
long-term benef�ts for both you and your employees. By
creat�ng a health�er work env�ronment, employees can d�scover
the�r full potent�al and have peace of m�nd know�ng that you
are prepar�ng your bus�ness for success.

Organ�zat�ons should look to �mplement�ng �n�t�at�ves around
pol�cymak�ng, commun�cat�on, educat�onal resources, and early
�ntervent�on treatment: Th�s may �nclude establ�sh�ng pol�c�es
and gu�del�nes around mental health at the �nst�tut�onal level. It
�s �mportant to tra�n HR to �dent�fy and successfully address
�ssues, and to prov�de employees w�th self-help tools and
programs.



Some Ways to Promote Mental Health at Work:

• Promote equal�ty �n the workplace.

• If poss�ble, des�gnate a counselor to talk to your employees �f
they are not feel�ng well. Make sure that th�s person has the
expert�se to prov�de th�s support. Hav�ng these support
resources read�ly ava�lable for employees to use can qu�ckly
prov�de them w�th the help they need. Th�s �s where an HR
manager's role �s cr�t�cal �n f�nd�ng h�gh-qual�ty, ev�dence-based
opt�ons to ensure success. Prov�d�ng a var�ety of opt�ons for an
employee's support and treatment, whether through your
benef�ts plan, an on-staff health counselor, onl�ne programs, or
a comb�nat�on of these, w�ll help �mprove employee well-be�ng
and �mprove funct�on�ng �n the workplace.
• Recogn�ze mental health and d�sorders. Make a d�fference. 

• If poss�ble, organ�ze employee bond�ng events to encourage
teamwork and bu�ld trust.

• Open ways for employees to better access support and
treatment when face-to-face help, support, and treatment
opportun�t�es are not ava�lable, �nclud�ng by us�ng d�g�tal
technology.

• Reduce st�gma and create a pos�t�ve workplace atmosphere.
There �s st�ll a st�gma surround�ng mental health. By reveal�ng
problems, people fear be�ng �solated, seen as abnormal, and
unsu�table for work. Employers have an �mportant role to play
�n support�ng workers w�th mental health educat�on and
foster�ng open d�alogue. Prov�d�ng awareness-promot�ng
resources can help create an access�ble and pos�t�ve workplace
that fosters engagement and attracts talent.



• Focus on Early Intervent�on/Prevent�on. Cons�der�ng that we
spend about 60% of our t�me at work and that work can be full
of stressors – workload, deadl�nes, co-workers’ behav�ors and
personal�t�es, management styles, concerns about job secur�ty,
etc. – �t �s r�ght to develop a workplace culture of healthy ways
to deal w�th stress. one way. It can help solve problems before
they become costly for the organ�zat�on.

• Increase Product�v�ty and Engagement. When you are
phys�cally f�t, you tend to be health�er. It �s the same �n mental
health. Improv�ng the mental health of your employees –
mak�ng them mentally res�l�ent to the stress of the pandem�c –
can �mprove th�nk�ng, dec�s�on mak�ng, workflow, and
relat�onsh�ps at work. All th�s means �ncreased product�v�ty.

• Reduce Costs and R�sk Invest�ng �n mental health can be a
w�se f�nanc�al dec�s�on for bus�nesses. Invest�ng �n a mentally
healthy workplace can have a cost-sav�ng effect by reduc�ng
absentee�sm, presentee�sm, and loss of product�v�ty.



The Cost of Do�ng Noth�ng
 
In part�cular, �t w�ll take years before we know the true �mpact
of COVID-19. Accord�ng to the Canad�an Mental Health
Comm�ss�on, before the pandem�c, the f�nanc�al fallout from
lost product�v�ty due to mental d�sorders cost Canad�an
bus�nesses about $6.6 b�ll�on a year. Also, mental health �ssues
are the lead�ng cause of d�sab�l�ty cla�ms. Yet most
organ�zat�ons lag �n �mplement�ng key �n�t�at�ves to �mprove
mental health �n the workplace before and espec�ally after
COVID-19. As a result, organ�zat�ons that do not have �nnovat�ve
programs w�ll see an �ncrease �n absentee�sm and absentee�sm.
 
Don't Forget:

Offer�ng an effect�ve mental health program �s d�ff�cult because
there �s no one-s�ze-f�ts-all approach. Every organ�zat�on w�ll
have �ts stressors and cop�ng methods.



Psycholog�cal Health and Safety
Solut�ons

Contact

N_HumaN
Adalet Mah. Manas Bulvarı No:39 Folkart Towers B Kule
Kat:31 Bayraklı/İzm�r
+90 232 390 91 97
+90 535 624 90 35
www.nhumandan�smanl�k.com
�nfo@nhumandan�smanl�k.com

mailto:info@nhumandanismanlik.com

